may take the form of varying degrees of support in the community, at home or in aged care residential facilities in hostels or nursing homes. The delivery of community and home support services has risen substantially reducing the need for residential care, but the number of people in aged care residential services still grew from about 154,900 in 2006 to 181,000 in 2016: an average annual rate of 1.56%. This resulted in small differences in the figures provided.
Nevertheless, this did not affect in a material way the results of the analyses carried out by the authors. It should be stated that although the basic data was provided by ABS in tabulations according to the authors' specifications, most of the figures and the information in the tables are the result of the authors' analyses.
CHANGE IN GROWTH
Efforts to provide services in the community and at home to the growing number of older people have resulted in a lower growth in the number of older people in aged care residential services in the period 2006-2016, while the number of people employed increased at a larger rate than the resident population in these facilities (Table 1) The ratio of the number of employees per manager remained about the same (20.7 employees per manager) during that period (Table 2) .
NUMBER OF MANAGERS BY CATEGORY
The transformation reform of aged care in general and residential services in particular led to an increase of 64.9% in the number of managers of aged care residential services that kept up with the growth in the number of people employed during the decade 2006-2016. This fast rate of growth of managers was well above the proportional increase in health services (51.5%) and about three times the average for all industries (21.8%) ( Table 3 ).
The number of managers concerned with ancillary services such as catering, cleaning and maintenance (+68.2%), and to a lesser extent top executives (+66.1%), increased at a somewhat higher rate than the average, with specialist managers growing at the lowest rate of all managers (+63.8%) during the period 2006-2016 (Table 4) .
However, the ratio of top executives (CEO/GM/Mnfd) to service and specialist managers in 2016 (8.55) remained almost the same as that in 2006 (8.50) with minor changes in the service manager (+0.04) and the specialist manager (-0.09) ratios (Fig. 1) . (Table 7) .
SEX AND AGE OF MANAGERS
On average, female managers were slightly younger (49.9 years) than males (50.5 years) in 2016. However, the proportion of males and females varied, with larger proportion of males at older ages, and greater proportion of females in middle age ( 
FIELD OF STUDY OF MANAGERS
More than half of managers in aged care residential services in 2016 came from either management and commerce (28.3%) or health (25.2%) fields of study in 2016.
This was similar to health services but different from the average for all industries in the case of the health field of study ( Table 9 ).
The fields of study of female and male managers of aged care residential services in 2016 followed the general specialisation with a greater proportion of females in the fields of study concerned with health, education, social and related fields, and a larger proportion of males from engineering, architecture, information technology and natural and physical sciences (Table 10 ). This was also the pattern in 2006. [6] was similar to that in 2016 (Table 11) . [6] In 2016, the proportion of female managers of aged care residential services at graduate or postgraduate level of education (50.8%) was higher than that of males (45.8%), while males had a larger proportion at diploma/certificate level (38.5%) than females (32.1%) (Table 12 ).
LEVEL OF EDUCATION OF MANAGERS
Again, this was about the same order as that in 2006. [6] Managers in CEO/GM positions had a higher proportion with graduate and postgraduate degrees (70.1%) compared with managers in other categories. Specialist managers had the second highest proportion (60.1%), and service managers had the lowest proportion (15.2%) at that level.
The latter had the highest proportion at diploma/certificate level (53.4%) ( Table 13) .
INCOME OF MANAGERS
Managers of aged care residential services had a slightly higher average weekly income ($1,903) in the week before the 2016 Census than the average for all industries ($1,894).
At that rate, it would be the equivalent of an annual income of $99,200 compared with an average of $98,800 for all industries (Table 14) . (Table 16 ).
HOURS WORKED BY MANAGERS
On average, managers of aged care residential services (Table 18 ).
The lower average hours worked by female managers was partly due to the higher proportion of females working parttime (less than 35 hours per week). When the hours worked by full-time managers (working 35 hours or more per week)
were assessed, the average difference in hours worked by female and male managers was reduced to 0.4 hours per week (Table 19) .
MARITAL STATUS OF MANAGERS
Most managers of aged care residential services in 2016
were married (64.7%). This is close to the average in health services and all industries. The proportion of divorced or separated (18.6%) was higher than that in health services (13.9%) and in all industries (11.2%), while the proportion of never married (14.7%) was lower than in health services (19.1%) and in all industries (24.0%) (Table 20) .
However, managers of aged care residential services are much older than the average (Table 7 ) and marital status is associated with age. Nevertheless, when marital status was standardised for sex and age using all industries as the standard, it showed that the number of actual managers who were divorced or separated was greater than expected given the sex and age distribution, while the number married was close to that expected, and the number of those never married and widowed was less than expected. This was similar to the situation in 2006. [7] 
COUNTRY OF BIRTH OF MANAGERS
The country of birth of managers of aged care residential services in 2016 was similar to the average for all industries.
As would be expected, most were born in Australia (68.9%), about the same proportion as that in all industries (68.7%).
This proportion was a drop from the proportion born in (Table 21) .
INDIGENOUS STATUS OF MANAGERS
The proportion of managers in aged care residential services who declared to have indigenous status was 1.1% in 2016. This was higher than the average for all industries (0.9%) but lower than the average in health services (1.7%) (Table 22 ). Nevertheless, it was almost double the proportion in 2006 (0.6%). [7] TRANSFORMATION REFORM There was also an effort to improve the quality of aged care residential services that was reflected in the larger growth of people employed than the increase in the number of residents of these facilities.
It resulted in a significant change in the ratio of residents The marital status of aged care residential services was considerably different from that in health services and especially the average for all industries. Some of this difference could be attributed to their average age.
However, when the marital status was standardised for sex and age distribution, using all industries as the standard, the actual number of divorced/separated and widowed was much higher than expected and the actual number of never married lower than expected. Note: (CEO/GM) chief executive officers and general managers; (Managers nfd) managers not further defined. Note: The average weekly hours worked refers to the hours worked the week before the census. The figures exclude managers who did not state the number of hours worked: aged care residential services 0.4%, 0.5% in health services and 0.9% in all industries in 2016; 1.2% in aged care residential services, 1.1%in health services, 1.7% in all industries in 2006.
TABLE 2: AGED CARE RESIDENTIAL SERVICES RESIDENTS PER TARGET POPULATION, RESIDENTS, EMPLOYEE AND MANAGERS, AND EMPLOYEES PER MANAGERS

Sources: Martins & Isouard (2014); ABS (2017).
TABLE 7: AVERAGE AGE OF AGED CARE RESIDENTIAL SERVICES, HEALTH SERVICES AND ALL INDUSTRIES
Source: Martins & Isouard (2012d) ; ABS (2017). 
